Leading the Way
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e Quality improvement projects

e Critical thinking and problem solving

e Systems management model

e Networking to guide future development
e Partnering through committee

NURSING EXCELLENCE

membership
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% Internationally renowned for care of Excellent Benefits
individuals with complex developmental I
disabilities % Shift Differential
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Deferred Compensation Program
Health Insurance/Supplemental Plans
Fitness Center

Employee Assistance Program
Excellent Retirement Plan

Employee Appreciation Committee
Free Parking and on Bus Route

++ Recognition through Wisconsin Forward
Award

+« Participate as part of an innovative,
creative interdisciplinary team
Extensive Orientation
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% Tailored to meet individual needs Environmentally Conscious
I

++ Training provided for nurses returning < Safety/ergonomics training

to the work force + Cost-efficient services that meet or
% Flexible schedules - full or part time exceed state and federal licensing
and weekends only and certification requirements

Continuing Education . . .
J Nursing Services Vision Statement

|
«% Tuition reimbursement per union contract CopElEnt CETEEIE TEES CIEEIng ey
care solutions through critical thinking, creativity
++ On-site CPR training and excellence in nursina care.
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Stipend programs for RN and LPN training

s Career development opportunities Direct Inquiries about Job
Opportunities
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Clinical site for nursing students
I

Kathi Steele, Director of Nursing
Kathi.steele@dhs.wisconsin.gov
Ph: 608/301-1806
Fax: 608/301-9423

dhs.wisconsin.gov/cwc
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