
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
We support people with developmental 

disabilities to achieve their full 
potential by enhancing human 

development, health, the environment 
and quality of life. 

 

 

 
 
 
 
 
 
 
 
 
 
 

 

 

Division of Long Term Care 

Central Wisconsin Center 

317 Knutson Drive 
Madison, WI  53704 

Phone (608) 301-9200 
Fax (608) 301-1835 

 

E-mail; CWCHR@dhs.wisconsin.gov  
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Contact Human Resources 

(608) 301-1809 
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A Friendly Environment 
For Working and Learning 

Where We’re Located : 
 

Central Wisconsin Center is located on 
the north side of Madison next to Lake 

Mendota. Knutson Drive is just off 
Highway 113/Northport Drive, north of 
Warner Park. Madison Metro Route 22 

stops directly in front of CWC. 

An Equal Opportunity Employer 

 



 
 
Central Wisconsin Center (CWC) for persons 
with developmental disabilities is one of three 
residential facilities operated by the State of 
Wisconsin under the Department of Health 
Services. CWC has been providing quality 
care and services for people with 
developmental disabilities for over 45 years. 

CWC is located on 125 acres with a wild 
flower prairie and park. There are seven 
residential units and a short-term care unit on 
the CWC grounds. Approximately 900 staff 
serve the needs of over 273 people who live 
at CWC. 

 
 
 
Employees are committed to making CWC 
a great place to live and work.  One way we 
do that is by following our Core Values: 
 

·  Person-Centered ·  Excellence 
·  Respect ·  Collaboration  
·  Dedication ·  Community 
·  Safety 
 

On a recent survey, the majority of CWC 
employees said: 
 “I make a positive difference at CWC.” 
 “I can count on my co-workers to help me.” 
 “I enjoy working at CWC.” 

 
 

·  Competitive starting wages 

·  Shift differential 

·  Paid leave including vacation, 
personal and holiday time, legal 
holiday and sick leave 

·  Generous health insurance 

·  A variety of additional insurance 
plans, including life, dental, vision, 
long-term care, etc.  

·  Deferred compensation program 

·  Excellent retirement plan 

·  Employee Reimbursement Account 

 

·  Employment as a Resident Care 
Technician includes a Certified Nursing 
Instruction Program for a Certified 
Nursing Assistant 

·  Extensive orientation programs for all 
new employees  

·  Stipend & Scholarship programs for staff 
interested in becoming a Registered 
Nurse, Licensed Practical Nurse and 
Respiratory Therapist 

·  Tuition reimbursement 

·  On-site CPR training 

·  Career development opportunities 

 

 

·  Part-time, full-time or weekend-only work 

·  Advancement opportunities 

·  Computer networking system  

·  Opportunity to participate on various project 
teams 

·  Organization sponsored events: golf, 
bowling, family picnic  

·  Employee recognition program 

·  Free fitness center for employees 

·  Tobacco free environment 

·  Free parking / On a bus route 

·  Employee Assistance Program 

 Information  
State Benefits  

Employment Plus 

Training / Education 

Why do Employees Enjoy CWC? 

 


